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== Birthday Wishes

Kardan University wishes the warmest happy
birthdays to the dearest members of our team
celebrating their birthdays in December 2022.

S—

Saeed Gul Mohammad Asef Najibi Ahmad Salem Abdullah
December 6 December 9 December 10

— = ~=- ¥ s
Dr. Kalimullah Khan Jahanzeb Khan Hamdullah Azizi
December 10 December 19 December 27

S—To— —- -

Shabeer Ahmad Lal Naeem Khalid
December 23 December 25




== New Staff Introduction

We are pl d to introduce and
new colleagues to Kardan University

Dr. Rustam Hafizyar rejoined Kardan University as a Dean for Faculty
of Engineering and acting Dean for Faculty of Computer Science. Dr.
Hafizyar has completed his Ph.D. Degree in Civil Engineering from the
Cyprus International University, Nicosia, He has more than ten years
of Teaching experience in different Universities. He can be reached
at rhafizyar@kardan.edu.af

Mr. Tawfiq Pouya rejoined Kardan University as an Academic
Administrator, Faculty of Engineering Mr. Pouya has completed his
Master's Degree in Civil Engineering from the Azad Islamic University,
Kabul, He has 12 years of teaching experience in different
Universities. He can be reached at t.pouya@kardan.edu.af



Mr. Ahmad Qahir Afzali has been selected as a Quality Assurance &
Accreditation Coordinator. Mr. Afzali completed his Master's Degree
in Private Law. Mr. Afzali has more than 10 years of experience with
different organizations and universities. He can be reached at
g.afzali@kardan.edu.af and VolIP 833

s

Mr. Mohammad Rafi Andisha hired at Kardan University as a Quality
Assurance & Accreditation Officer Mr. Andisha completed his
Master's Degree in Political Science from Goa University, India. Mr.
Andisha has two years of relevant experience. Here is his email
randisha@kardan.edu.af.






aalags Sl ulsiols o sliswl Sjlu oslol Jla ys |y Gualébis alllaao
oo allo Pjg.ﬂ Ui 0ps34 1 L sLiul l_,nLc;.l 092 -pislys Glals IS jlga

w1giSo b a21 3355 0sbol ylsyls Uglimgy Gpm 8.I|.l.o Cuiodylus ]cuug.l sl
-3l 50 03lipa Spiny Slgd @

GSimlom 3590 33 Y3yS Cunua Jlo g soal pud b b bt Cagpii soao slal
Olsj s ugiimgy yuilyais JUb s Cual |6 aS Goulei ojga yuiljaiS pulsig
.3gads (§jlail ol



$393 i)l pyga Usgai Jrasi Jla ys b sola g Saal Eiyla saal
as sisgs (Administrative Staff Self-Appraisal Form ) (s)lsl glaio)ls
O A ias ) bo gauds JAls g ojlgys gs)S ST ST jI lia

¥

A "
as puialyys gl jias s ygbs jl 221 2:00 el gul) |y $)0i saal i
391 Jgouillsusa glbanos gsys Entre cagpao




al.w.il,_,f.\.ij J3 Cudo jlsal il

Wl Lo Sl hals Lo Saijas puilgi 0 aiaS «3)ls pudiue xigy bo jlsal goi b lo (Sij
Sjlwse Iy cay opd gl Sy aie jSal sms o JSub [ cagh gludl cagh jlsal

ol Cuan i sl ja gludl sS4l ludi 3)g0 53 aS cuwl awdigill i Liguuio  §jgguite aias
CyliaS Libslgo (g0 Cylias as il cylsal cidilge il (s of aeayi o slyl
as gl cisle ciblge (gl oo Cuisle as gl ylia) cibblge caguli 0 yliay as gub
3950 Cuiigipw aS il Cuipaiid ilblge gl e Ciipadu

13 8¢ wludil Lol 3jlsi 3gag pai callinl gl Cuuands iabu s gluail jSé Gldi 3)g0 §s ojgpol
Cuuti Gaio IS8l il Ugase il aie IS4l g Cude jlSal jl iyl aS Cul 1Sl ggi g
oBym .yls saio jlsalas Jilei 08T sgali Cygua e Yludl o) ol pid Cude jlSalay
Bl ol lpual g ugi jl g laumo bis aS 53S o jguai 335 ale jlSal Gpe oluil

o sbalulocabal g sy 9 Sadj sl sasol puilgiy 0,5 Jo i |y Ko g i IS4l
il gl Cisdo U g o Sl o pum plail s 35 (515 Guriago s 135S

S U gt hauiigh a8 il b Il (S aie b alilao g iude Cuia skl sl
lJL_g}Jro)f 9 sodoun alayly ‘uh,!_x.ihjqio_\bﬂduo Ulgic au . ajls gloudl p b jlu Culpdli
Rl sdjlsygap jui b Guai as slaicl jl g osgs caaping sabd 393 jouwo j3 sijls UlSas
i sl g SilSI balilée y3 bl ascide JiSi (uinem S (o il (5L Sj
H il cude Calpili jl Lewds as ilej . sgui o0 gl Caolln sgigr dacli g 3iS (o0 SeS
395 Uil 3929 b 2Ly iS50 395 iyl p (sl (st GBI bl 0T 35 (Sjj
IS Cugdil ) Lo 1S4l aio IS8l @y oy olST



Employee of The Month

Mohammad Bilal Sharifi
Finance Manager

We are pleased to recognize Mr. Mohammad Bilal Sharifi, Finance
Manager, as the Employee of the Month for November 2022.
Congratulations!

Mr. Sharifi is being recognized for his exceptional performance over the
past few months, especially the:

o Audit of year 2018-2019: There was the audit team and how he
manages books and to deal with audit team was exceptional.

o Audit of Strikers: Although he is Finance Manager of University but he is
working on preparation of audit of Strikers.

We have recently hired Finance Officer and Finance Manager in Schools,
he helped to train them in such a way that they will be productive and
will be an asset of schools.

Mr. Sharifi represents the best of Kardan University's graduates and
employees who go above and beyond to deliver high-quality services to
our community.

We thank Mr. Sharifi and his team for their outstanding contributions and
wish him all the best in his future endeavors!
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One who treads a path in ‘
serach of knowledge has

his path to paradise

made easy by god.

Prophet Muhammad  plugalealisla
Riyadh us-saleheen , 245



== Achievement

Kardan University's Department of Research and Development
(DRD) is pleased to announce the publication of research papers

by its faculty members in prestigious international journals;

Springer and IEEE Access. We congratulate Mr. Shahzad Anwar
and Mr. Zabihullah Atal on the same and wish them more success

in their future endeavors.
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Kardan University's Department of Research and Development
(DRD) is pleased to announce the publication of research papers
by its faculty members in prestigious international journals;
Springer and IEEE Access. We congratulate Mr. Shahzad Anwar
and Mr. Zabihullah Atal on the same and wish them more success
in their future endeavors.
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University News

Kardan University is pleased to celebrate World Food Day
on Sunday, October 16, 2022. This day is celebrated
globally by providing food to people who are starving
and need food. Kardan University is proud to contribute
to this timely event by donating food to needy people on
the streets of Kabul and calls upon all to take care of
such families in this difficult time.
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Training and Development

As part of its objective to enhance skills and capacity of the
teaching staff at Kardan University, the Human Resources
Department organized a two-day training program on
Innovation in Teaching Methodologies. This program was
facilitated by Dr. Ahmad Khalid Hatam, Chancellor; Kardan
University, with a goal to enable faculty members adopt
innovative and specially tailored teaching and learning
methods across the university.




Quality Assurance & Accreditation
Training for Faculty Members

Since Kardan University believes in the highest standards of
quality, it strives to ensure and enhance quality in all
aspects of its services. In this regard, Office of Faculty
Development Coordinator, in collaboration with Office of
Quality Assurance Coordinator, arranged an information
session on quality assurance mechanism and checklists of
the Ministry of Higher Education. We thank Khawaja
Jamshed Seddigi for conducting the session.




Enrolment Office

As part of our commitment to provide quality services and maintain a
learning environment, the enrollment office of the university held a
productive session by Presenting essential topics. During the session,
the Enroliment officers prepared presentations using different learning
platforms to study and discuss the key outcomes of their learnings
between team. Additionally, having employees go through the
experience together, discuss topics, and learn cognitive frameworks for
evaluating and applying techniques and theories to their daily
activities will expand their ability to work well together.
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How to Maintain Work-Life Balance?

As part of my commitment and professional development, | have
attended a training on LinkedIn titled How to Maintain work-life
balance. Considering my work load in my workplace, | have
attended this training to know more about the strategies of how to
maintain work-life balance. In this training, | have learned the
approaches and strategies of how to maintain work-life balance,
how the imbalance effects my work and life and how to avoid it. To
ensure and make balance, do follow the steps to avoid imbalance.

« Take some break when needed

* Set priorities in your work and life

* Do exercise everyday

* Spend time with family and friends
« Take holiday trips

» Maintaining healthy diet habits

* Getting enough sleep

* Leaving work pressure at work

Presented by: Hamid Khan
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Communicating with Confidence

One of the precious assets which we need to keep and invest in it is
Communicating with Confidence. Most people are afraid of speaking
in public, but effective oral communication is a key skill to come up
with.

This training helped me to understand the basic principles of
Communicating with Confidence and how to deliver excellent
Customer service. Moreover, | also presented the mentioned training to
my colleagues to share my experience and learnings from the training.
Here are some tips for better communicating:

» Smiling Face

* Open Conversation
 Use specific Language

* Really Listen

* Maintain eye contact

* Be clear and concise

* Practice public speaking

Presented by: Nik Mohammad Tariq




Mohammad Shabeer Safi = Graphic Designer

Working at Kardan University is a proud moment for me, and | love to
learn more during my employment. In my free time in the office, | am
taking online courses to improve my capacity. These courses focus on
aspects of my profession, such as photography, videography, video
editing, and graphic programs, which have been very useful to me. |
will have learned new ideas and topics related to my profession by the
end of these courses, and | will use those techniques on a daily basis.




"Life consists of
two days, one for
you and one
against you.”
Hazrat Ali Ibn Abi Talib (@ic <l .0




Entertainment

KR

393 Ulaio)lS Cunin angie sybias cuwl il Sy (g)lS aalu js (gsdainun
Uglingy jghio ed i Cidgue Sy Cunie asdy Jai oSy Cunie 4 pwiily
Qi oo i sjlsdso oly a1 33 Ulsioyls Wlso |y iyg lasbus Al aam lyls
JH0S g Ulo CuS)S adybuwo iyl sduil siainua Ylado)ls emg S Cygun
93 32 34355 1151 (ACB) 3)01 20555 Ul g3 (ieali g Ulgyy ) Ulsyls wgiimgy
gy iy g (s9buro adiuilgi sy Sag Al Sy Uy pud

Ulsio)ls uleo 1y sijyg calduluns (juin aiuem as suloiio sgeigosgai
Sigled jliSpuls)ls wglimgy




== New Employee's Messages
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I am actually delighted to be working here because Kardan is
purposeful, enthusiastic, and committed to working for the
awareness and development of youth and society, so | hope
Kardan keeps this holy sense and task.

Mohammad Rafi Andisha - Quality Assurance & Accreditation Coordinator



Staff Personal Files Upgrading

The goal of a personnel file is to gather all important employee
records and information. The major objectives of the filing
process are to ensure proper arrangement, careful storing, and
easy availability of records.

The Department of Human Resources recently upgraded all
staff personal files to help in increasing the efficiency of the
Department It helps in providing records in the required time to
make quick decisions. | would like to thank Communication
Department for their efforts in designing tags and labels.




Staff Gatherings

Kardan University is always trying to ensure that their
employees have peace of mind in every way and has regular
meetings with the staff and faculty members to appreciate
their efforts and make sure that their opinions are heard. This
time, in coordination with the department of human
resources, all the employees, both from the faculty and the
administrative staff, were invited to Strikers restaurant to have
friendly meetings with the leadership. At the end of the meal,
various games were played among the employees to show
that such programs can give energy to the employees in the
field of achieving the strategic goals of Kardan University.










“No amount of guilt
can change the past
and no amount of
worrying can change
the future”

Hazrat Umar ibnAl-Khattab (aic alll .s)







L

Wf« Winning Prize
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Knowledge from which no
benefit is deriverd is like
treasure out of which noth-
ing is spent in the cause of
god

Prophet Muhammad elwgade alll Gla
Al-Tirmidhi, Hadith 108




Picture during the month
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"Except for our commitment to the University and to
our students, we are ?other|ng monthly. The gathering
could improve mutual respect; trust, and friendship.”
Department of BCS
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Send your individual, group, or department photo to
hr@kardan.edu.af and be featured in our next issue
of Employee Newsletter. Visit our homepage
www.kardan.edu.af/careers



